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The West of England Careers Hub  

Labour Market Information Resources for Schools  

Overview Document for school staff 

 

Introduction 

The West of England Combined Authority (WECA) was formed in 2017 with the aim to drive 

economic growth to benefit all residents across Bath and North East Somerset, Bristol and South 

Gloucestershire council regions. This work includes supporting residents to have better skills, more 

job opportunities and a better standard of living. WECA publish insight data here which brings 

together evidence and analysis relating to our work in the region. This data includes Labour Market 

Information (LMI) for our West of England region.  

Within WECA, The West of England Careers Hub works with schools and colleges to improve careers 

opportunities and work experiences for young people, allowing them to make more informed 

choices about their careers. We recognise that our West of England LMI contains important 

information that can help our young people to achieve this. 

 

For teachers, what is the Labour Market and Labour Market Information? 

In short, the Labour Market is a term used when talking about buying and selling people’s effort and 

time. When you go into a shop and choose a product you need to pay for it. This is the same for the 

Labour Market, but you/we are the product and employers are the buyers. Employers need our time 

and skills and buy these by offering a salary.  

Back to the shop analogy, if the product you need is complicated and difficult to make it is typically 

more expensive. Therefore, if someone is highly skilled/qualified then they are usually more 

expensive, so attracting a higher salary. The same goes for rarity, if someone has very specialist skills 

they often cost more to buy, like a nuclear scientist, for example.  

Labour Market Information (LMI) analyses this and other related indicators to give us data including 

which industries/sectors are growing or shrinking, who the employers are, what types of jobs they 

offer and how jobs may change in the future.  

 

Why cover Labour Market Information in Schools? 

WECA publish detailed LMI specifically for our West of England region. Understanding this LMI can 

help our young people to see what jobs are likely to be in demand here, the sectors/employers 

offering those jobs what skills and/or routes are needed to be successful in those jobs.  

Simply put, understanding West of England LMI can help our young people to make the most out of 

the region’s opportunities.  

 

 

https://www.westofengland-ca.gov.uk/
https://www.westofengland-ca.gov.uk/regional-insights/
https://www.westofengland-ca.gov.uk/skills/west-england-careers-hub/
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How to achieve this? 

Partnering with the education charity Career Ready we have produced assembly and tutorial 

resources to help schools cover key West of England regional LMI data within the existing school 

timetable for learners at key stages 3, 4 and 5. We also offer a SEND specific resource.  

Key stage 3 introduces the West of England business environment, so learners can discover where 

our region’s opportunities are then progress through key stage 4 and 5 where they explore the 

changing workplace and begin to embed the skills West of England LMI tells us are in demand. 

The resources include this overview document, session leader guides to support on the ground 

delivery, PowerPoint/PDF session decks, stand-alone info graphics (for school newsletter etc) and a 

CPD session for staff delivering the resources. 

 

The West of England Careers Hub LMI Resources for schools 

Assemblies  

Delivered by a member of school teaching staff, each one lasts approximately 20 minutes and can be 

easily integrated into your existing assembly structure. 

Through sequenced presentations, learners are given appropriate LMI to inspire informed decisions 

in their journey from education to employment. 

Assemblies deliver the ‘why’ and ‘what’ young people should know about West of England LMI.  

 

Tutorials   

Delivered by school staff, each one lasting approximately 15 to 20 minutes so can easily be 

integrated into you existing pastoral or tutor time structure.  

Tutorials extend the key points covered in our assemblies to smaller groups of learners in the 

classroom.  

Tutorials deliver the ‘how’ young people can use LMI to inform decisions and include practical 

exercises and take away actions for pupils.  

 

SEND Session 

A session that combines a traditional assembly and tutorial structure to deliver relevant LMI which 

can span key stages and year groups. 

https://careerready.org.uk/
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Session Overview: Key Stage 3 assembly  

• Introduces Labour Market Intelligence 

• Introduces the West of England business environment.  

• Learners gain an understanding of 

➢ What sectors are 

➢ Which sectors employ the most people in West of England region. 

➢ Recognise employers from the West of England region and match them to their sector 

Outcome: Learners recognise where job opportunities are most likely in the West of England region 

and where to look for them.  

Session Overview: The key stage 3 tutorial  

• Introduces how qualification choices can map to certain jobs  

• Recaps where those jobs can be found in the West of England business environment 

• Learners gain an understanding of 

➢ How qualifications relate to jobs 

➢ Their existing skills 

➢ Skills employers look for  

Outcome: Learners understand they may need certain qualifications to get the job they want in the 

West of England region and there are skills employers typically look for in young people.  

 

Session Overview: Key Stage 4 assembly  

Recaps key information from previous sessions then: 

• Introduces the West of England region’s specialist industries  

• Introduces predicted future trends & growth areas for the West of England region 

• Learners gain an understanding of 

➢ What specialism industries are 

➢ Wages in specialism industries 

➢ Areas predicted for growth and the related opportunities  

Outcome: Learners recognise there are certain sectors with increasing numbers of jobs and that the 

West of England region has well paid, sort after, specialist opportunities to take advantage of. 

Session Overview: The key stage 4 tutorial   

• Introduces factors changing the West of England business environment 
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• Learners gain an understanding of 

➢ How changes in the West of England business environment can create opportunities  

➢ Despite changes there are core subjects and skills always in demand 

Outcome: Learners understand that changes in the West of England business environment can 

create new opportunities and that certain subjects and skills will always be in demand and help them 

take advantage of opportunities.  

 

Session Overview: Key Stage 5 assembly  

Recaps key information from previous sessions then: 

• Introduces Labour Market Demand 

• Introduces skills and transferable skills in demand  

• Learners gain an understanding of 

➢ Jobs and opportunities currently being posted  

➢ The skills employers are looking for 

➢ The skills that can transfer across sectors/jobs. 

Outcome: Learners recognise there are skills and subject areas that are in demand and by choosing 

these subject and improving their skills they can take advantage of more opportunities.   

Session Overview: The key stage 5 tutorial  

• Introduces the hard, soft and transferable skills 

• Learners gain an understanding of 

➢ Which soft skills are in demand in the West of England business environment 

➢ Which hard skills are in demand in the West of England business environment  

➢ How to demonstrate their skills using the STAR model  

Outcome: Learners understand they can increase their demand in the labour market by recognising 

the skills employers are looking and proactively improving these skills. 


