Annex A – Core indicators
Local Landscape - Summary
The West of England LEP has several strategic priorities and aims, as outlined in various high-level
strategic plans (most notably the Local Industrial Strategy, the Regional Recovery Plan and the
Employment and Skills Plan.) These plans are based on both quantitative and qualitative regional
evidence and therefore broadly align with data presented in this Annex. Drawing on both these
evidence bases and the evidence presented in this Annex gives a broad outline of the local
landscape.
There is a concentration of high value, economically productive sectors in the regional economy, as
outlined in the Local Industrial Strategy. This strategy aims to promote these high value regional
specialisms, particularly cross-sectoral innovation between 3 distinctive and overlapping sector
strengths and their supply chains: advanced engineering including aerospace; creative, cultural and
digital industries; and financial, business and legal ‘tech’ services. These sectors are globally
significant and help provide high value employment, allowing for a higher skilled workforce, compared
to the national average, to thrive in the area.
The combination of a diverse economic base, incorporating several significant sector strengths and
four universities with world-class teaching, research or community engagement, together with the
geographical size of the region, supports interaction between sectors. Local intelligence suggests that
this diverse economic base, with representation from a range of key industries and a balance of
sectors within the economy, has helped to contribute to its lower than national average employment
rate and higher than national average employment rate. There are, though, still significant pockets of
high unemployment, made more concentrated by COVID-19, and significant deprivation, particularly
in the Bristol local authority, but in all three local authorities to varying extents.
COVID-19 presents place specific challenges to the West of England region. Some of the region’s
strength sectors which are emphasised in the industrial strategy are highly exposed to the impacts of
COVID-19 and its associated recession, particularly aerospace, due to travel restrictions (although
the region’s aerospace sector is known to have significant revenue from defence contacts). That said,
professional services as a sector has been remarkably resilient to the impacts of COVID-19, so the
region’s strength in this area could prove beneficial. Leaving the EU also presents uncertainties.
The region has some place specific advantages and opportunities going into the future. The
prevalence of hi-tech industries, research-based organisations, and world-class universities all put
the West of England in a strong position to exploit opportunities around the green agenda, potentially
developing specialisms and becoming a key area in the provision of green technologies. The
proximity of Hinkley Point C Nuclear Power Station to the West of England region adds to this
agenda, bringing with it the need for highly skilled individuals to live and work in the area. The
region’s port capabilities also provide extensive growth potential, given its status as a supply hub to
the whole South West region.
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Employment by sector:
In the year 2019, the West of England LEP’s largest sectors of employment were ‘Health’,
‘Professional, scientific and technical’, ‘Education’ and ‘Retail’. This was similar to the profile for
England as a whole, although the proportion of people employed in ‘Professional, scientific and
technical’ nationally was two percentage points lower than in the West of England, and ’Business
administration and support services’ saw a one percentage point greater rate of employment.
The high level of employment (2 percentage points above the national average) in “Public
administration & defence”, “Education” and “Health” is seen as a positive trend – it reflects the broad
range skill levels across the region being utilised by the sizable economically productive workforce
and furthers the economic development of the LEP. It reflects the presence of four major universities
in the region, and the MOD site at Filton, which provide valuable high-value employment and services
for residents. Being engaged in employment has been proven to benefit both individual’s skills and
health, and therefore high levels of employment could be seen as benefitting the region as a whole.
In terms of sectors, high levels of employment in ‘Professional, scientific and technical’, 2 percentage
points above the England average, contributes to the economic output of the regional economy as
high skilled, high value sectors. This higher than average representation of this sector aligns with the
West of England Local Industrial Strategy, in which ‘Professional Services’ is highlighted as a priority
sector, as an enabler of innovation and a provider of support to other sectors in the region.
COVID-19 is known to have had a negative impact on ‘Accommodation and food services’ as well as
‘Retail’. The West of England’s employment levels in these sectors are in line with the national
picture, and both sectors are known to have high rates of furlough. Specific areas within the LEP are
much more likely to be exposed to these sectoral downturns – Bath and North East Somerset and
Weston-super-Mare are both areas that experience high numbers of tourist visitors and have
numerous business that rely on the tourist economy.
Job losses have been seen across a variety of sectors due to the economic downturn COVID has
caused, and the furlough scheme is thought to be protecting many sectors from further losses.
Anecdotally this has been across the breadth of sectors, but primarily appears to be hitting sectors
which have a greater proportion of lower skilled occupations.
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Employment by occupation, 2019/20 - West of England
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Employment by occupation:
Employment in the West of England is structured towards more highly skilled occupations with
‘Professional Occupations’, ‘Associate Prof & Tech Occupations’ and ‘Managers, Directors and Senior
Officials’ the three largest occupational categories in the West of England. This is the same for
England as a whole, and at similar levels, although the region sees higher than the national average
employment rate in “Professional Occupations”, which is seen favourably, given it is one of the priority
sectors highlighted in the region’s Local Industrial Strategy as an enabler of innovation and a provider
of support to other sectors in the region.
“Professional Occupations” are commonly well paid and contribute significantly to the region’s
economy, which benefits both individuals in those jobs and the region’s economic prosperity. The
Local Industrial Strategy (LIS) champions the economic prosperity of the region and this is this trend is
therefore seen favourably.
The region’s employment composition is seen as more resilient to the effects of the COVID economic
downturn than the country due to its employment composition seeing high levels in jobs that can work
remotely. As well as the three employment sectors mentioned above, the West of England has slightly
higher levels of employment in “Administrative and Secretarial Occupations”.
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Enterprises by employment size band:
In the West of England, 89% of enterprises employ between 1-9 people and a further 9%
employ 10-49, meaning 98% of enterprises have less than 50 employees. This is in line with the
levels seen in England where small businesses also make up most employers.
Smaller businesses can be more exposed to market downturns – they often have a less diverse
customer base and small supply chains, which if hit can have a significant impact on their ability
to trade.
Smaller business can, though, be the drivers of innovation. The West of England region has
some famous successful start-ups, particularly in the tech space, for example Ultrahaptics and
Open Bionics. The development of these innovative small business is a key part of the region’s
industrial strategy, particularly using enterprise zones which offer space for smaller business to
operate closely together, fostering a culture of innovation and knowledge sharing. Workforce for
the Future, a skills and analysis and development program for SMEs, helping them to identify
their current and future skills needs, is another key channel through which the LEP supports
SMEs.
We know anecdotally that smaller business face engagement challenges with government,
mainly due to capacity issues. Without enough staff to dedicate to engagement, it is possible
that programs do not get picked up by SMEs and therefore the SAP’s methods of engagement
need to take this into account.
One potential method of engagement is through peer networks – SMEs that do engage could
encourage their contacts to do the same, spreading by word of mouth. This method could result
in the over representation of certain types of SMEs, for example those in the tech sectors that
have strong peer to peer networks, so some monitoring of the types of SMEs engaging would
be required to ensure good representation.
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Business birth and death rates:
Between 2015 and 2019 the business birth rate in the West of England followed a similar trend
to England but saw a lower total overall level throughout the time period. Similarly, the
business death rate also followed a similar trend to that of England’s but at a lower overall
level.
This indicates that the rate of new businesses being created each year in the West of England
was slightly lower than the national average and fell over the time period, from 14% to 12%
between 2014 and 2019. The rate of new businesses closing was also lower than the national
average but increased over the time period from 9% to 10%.
These trends could potentially indicate a healthy economy in the West of England. Business
start-ups can drive innovation, provide future growth and employment, and reflect an
innovative workforce, but too high a level can be a symptom of poor employment prospects,
resulting in residents starting their own companies to become self-employed. The lower than
average business death rate in the West of England could indicate that new businesses in the
region are more likely to be started on solid ideas and foundations, so although the region
births less than the national average every year, the ones that do start are more likely to
survive. It is possible that this lower business death rate also reflects their access to strong
networks and business support.
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Employment rate and level:
The employment rate has increased slightly over time, from 76% to 79% between 2005 and 2020,
following broadly the same trend as the national rate, but at a higher level throughout. Of the Local
Authorities, South Gloucestershire had the highest rate of employment in 2020, followed by North
Somerset, Bath and North East Somerset and Bristol.
The number of self-employed as a proportion of the total employed population has risen slightly
across the time period, from 8.4% to 9.6% of the West of England workforce. The largest
proportional increase over the time period was seen in North Somerset (3.3 percentage points, to
12.2% of the workforce), followed by Bath and North East Somerset (2.3 percentage points, to
12.1% of the workforce), and South Gloucestershire and Bristol, both with a 0.5 percentage point
increase to 9.0% and 7.9% respectively.
Economic inactivity in the West of England LEP is to a large extent known to be concentrated in
areas with long term unemployment issues. These areas also suffer relatively high levels of
deprivation other than just in terms of employment, such as educational deprivation. That said,
since COVID-19, unemployment has been rising across a much broader geographical area, so we
are closely monitoring unemployment to a high level of geographical granularity to ensure areas of
unemployment are closely monitored and spotted when newly emerging. This exercise has
revealed rising unemployment in areas with high unemployment previously.
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Nominal GVA per hour worked:
Nominal GVA per hour worked has increased over time in the West of England, closely
tracking the UK trend, to £35.0 in 2018.
Looking more closely at the underlying data, Bristol, B&NES and North Somerset all have
lower productivity per hour than the UK average, to varying extents (B&NES has the lowest).
The fact that West of England matches the UK average is driven by South Gloucestershire’s
exceptionally high GVA per hour worked, revealing a productivity disparity in the region.
This is likely to be caused by a higher concentration of higher tech/professional jobs in the
South Gloucestershire area and a lower concentration of retail/hospitality jobs, that are less
productive.
As set out in the Local Industrial Strategy, the West of England LEP wants to ensure that
businesses of all types and sizes have access to the space, networks and skills they need to
thrive, in order to boost productivity, as well as helping businesses benefit from adopting new
technology, management and leadership practices and increased exports. It has and continues
to work towards this by setting a West of England Productivity Challenge to tackle low
productivity by encouraging all businesses to improve performance and sustainability, driving
the uptake of modern technologies, innovation, management practices and cleaner business
models, and driving increased exporting amongst small and medium-sized businesses; and
encouraging greater access to economic opportunity and more inclusive supply chains through
encouraging communities to engage with business and building on progress to widen access
to public procurement for small businesses
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Median gross weekly wage for full time workers:
The median gross weekly wage for full-time workers has closely tracked the national average
since 2014, until a slight divergence seen in 2020 when the median wage for England
dropped, whereas the West of England figure continues to increase modestly.
The median weekly wage for residents of the West of England was £605.90 in 2020 and
different levels of pay were seen across the local authorities. For full-time workers, North
Somerset residents had the highest median wage in 2020, at £617.40 a week, followed by
South Gloucestershire residents at £606.50, Bristol residents at £604.10 and Bath and North
East Somerset at £571.00.
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Population by age group - 2019
25%
20%
15%
10%

18% 19%

5%

5% 4%

9% 6%

16-19

20-24

15% 14%

18% 19%

17% 19%

17% 18%

35-49

50-64

65+

0%
Under 16

25-34

Age group (years)
West of England

England

Source: Annual Population Survey, 2005 - 2020, 2020 SAP boundaries
Population by age group:
The total population of the West of England region has increased by 15.9% in the last 15
years, from 812,500 to 941,900. The smallest percentage increase over the time period was
seen by the 35-49 age group, which increased by 1.28%, and the largest by the 65+ age
group, which increased by 31.36%. This aging population could provide challenges in terms of
health and social care provision in years to come.
The West of England’s 50+ population as a proportion of the total population (both the 50-64
and the 65+ age bands) has slightly increased over the time period. The 35-49 age band, in
turn, saw decreases, from 27% to 24% of the proportion of the population. This has
implications for the productivity of the region – this age band makes up a sizable proportion of
the most productive individuals in the labour market, and therefore its reduction as a proportion
of the total population could lead to reduced output.
But on comparing the West of England’s to England as a whole, it becomes clear that the West
of England region’s population composition performs relatively well in terms of working age
residents. Since 2005, England has seen a nominal reduction in the 35-49 aged workforce of
-1.89%, compared to the West of England’s growth in this age band of 1.28% (despite it
shrinking as a proportion of the total population). In 2019, the West of England had a greater
proportion of 20-24 year olds and 25-34 year olds than the England average, and fewer under
16s and 65+ proportionally, resulting in a greater proportion of its population being working
age.
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Source: ONS claimant count & DWP Stat Xplore, January 2013 – August 2020, 2020 SAP boundaries

Claimant Count and Alternative Claimant Count:
The claimant count in the West of England region follows a similar trend to that of England as a whole,
with a slow decrease seen from 2013 to 2019, and a spike in claimants at the beginning of the Corona
virus pandemic.
The West of England claimant count differs from the national in two key ways. Firstly, the claimant rate
(the number of claimants as a proportion of the 16-64 population) has been consistently below the
national level since the spike in March- May (in January, the claimant rate in the West of England was
2.1% compared to 1.9% nationally). Although the number of claimants has spiked, with December
2020 seeing 20,065 more claimants than in February of the same year, the rate remains below the
national average, at 5.0% and 6.4% for the West of England and England as a whole respectively.
This is thought to be due to the West of England’s broad sector base resulting in the region being less
vulnerable to downturns in particular sectors (although some hard-hit sectors do have a significant
presence in the region, for example aerospace).
Secondly, the West of England has not seen the disproportionately high number of 16-24 aged
claimants that is present at a national level. In December 2020, for England as a whole, 7.2% of the
16-24 population were claiming unemployment benefit, compared to 4.8% nationally.
It is thought that the furlough scheme is protecting large proportions of the population from
unemployment, particularly in service-based roles such as retail and accommodation and food.
If significant changes to the composition of the regional economy persist post COVID-19, it is possible
that extensive reskilling will be required by the workforce, although this is not yet clear.
In terms of persistent unemployment pre-pandemic, claimants in the region were much higher in areas
of high deprivation, with higher levels in Bristol and North Somerset. Numerous long-term initiatives
have been in place to tackle these areas of entrenched unemployment.
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Income, Employment and Education deprivation:
Deprivation is present across all LAs to varying extents. South Gloucestershire suffers relatively low
levels of deprivation as measured by the indices of multiple deprivation, although has some areas that
are deprived in terms of education, skills and training.
Bristol and North Somerset both have a higher proportion of neighbourhoods that are in the top 10%
deprived nationally, with Bristol having particularly high levels. This aligns with other data, such as
unemployment data, that highlights Bristol’s long-term problems with entrenched deprivation in some
areas. It is particularly deprived in terms of education, skills and training, with some areas significantly
underperforming compared to the national average. North Somerset has relatively high levels of
employment deprivation, which is in line with unemployment data analysed earlier in the report.
Reports such as The Long Shadow of Deprivation highlight how these problems of deprivation remain
pervasive across generations and can have detrimental impacts to individuals and communities in a
wide variety of ways. The deprived areas in the West of England face unique, nuanced challenges and
are a target area for local government intervention. From the data available, they appear to have been
hit disproportionately hard by the COVID-19 pandemic’s associated recession and therefore run the
risk of becoming further deprived. The West of England Combined Authority hopes to target these
areas with specific interventions tailored to their needs in order to help improve areas such as (but not
limited to) employment prospects income, and provision of services, in order to tackle deprivation,
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Skills Supply
Skills Supply – Summary
Add summary of key points outlining skills supply, bringing in information beyond core
indicators as relevant
The West of England Employment and Skills Plan, which forms part of the region’s Local
Industrial Strategy, provides a comprehensive analysis of skills supply in the region. The key
findings from the report are highly relevant and effectively convey the key opportunities and
challenges the region faces. These points were true in July 2019, broadly still representative of
the region’s skill supply. Key points include:
• Awareness and use of apprenticeships is low, despite opportunity to address shortages
• Our education pipeline is under-performing with educational achievement below average in
both primary and secondary schools
• Significantly fewer young people from our area go on to study at a higher level
• The proportion of 16-17 year olds who are Not in Education, Employment or Training is higher
than average
• Attainment and engagement in education amongst our disadvantaged children (including those
with SEND and care leavers) is also significantly below average
• There remain 128,500 adults without a level 2 qualification
• There are significant inequalities in employment with disabled people, ethnic minorities and
people with low skills less likely to be employed
• Low pay is an issue for 19% of the workforce, particularly those without qualifications
In terms of HE provision, the West of England has four large universities, two of which have a
large proportional uptake of residents (the University of the West of England and Bath Spa
University). The region has a high graduate retention rate, with 42% of graduates remaining in
the region five years post-graduation. A higher proportion of the regional workforce are qualified
at level 3 and 4 than the national average. As identified in the Employment and Skills plan points
above, a significant number of this highly skilled workforce moved to the region as adults, with
the average attainment for young people living the region not reflecting the high levels of
graduates.
The pattern of FE achievements within the West of England is broadly similar to that of England
as a whole. It is thought that the small differences seen predominantly reflect nuances of the
local labour market. It has been identified within the organisation that ‘preparation for work and
life’ courses see lower rates of positive outcome (sustained employment, for example) than more
technical and higher level courses, so work is being undertaken to encourage the uptake of the
latter group.
Progression from Higher-Level Apprenticeships into sustained employment is 3-4 percentage
points higher than the national average. The West of England was an early adopter of the Higher
Apprenticeship concept, piloting the programme within the local aerospace industry in the 2000’s
far in advance of national adoption.
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Skills Supply – CONTINUED
COVID-19 presents a number of potential challenges to skills supply in the region. Universities
have highlighted that a large proportion of their revenue is generated through students from
abroad. University application numbers for the academic year 2021/22 could also be affected,
which would again impact universities funding. This is therefore a sector that is exposed to the
economic downturn COVID-19 could produce. Whether this has any impact on the provision
provided by universities remains to be established. COVID-19 has also affected the HE provision
for students currently studying in the region, resulting in more distance learning and less direct
contact time. The effects of this on skills in the medium to long term is yet unknown, as is the
closure of schools and colleges.
Skills gaps exist in the workforce, with an estimated 7,712 hard to fill vacancies in the region in
2020 (Employer Skills Survey), with 72.1% of which were difficult to fill due to skills shortages.
Employers have broadly cited areas such as digital skills, transferable skills (for example
communication), management skills, and specific technical skills (for example analytical skills) as
some of their skill shortage areas.
The West of England Combined Authority is conducting research into the demand for green skills
(not yet published). Initial findings suggest SMEs and self-employed individuals are reluctant to
invest in training and upskilling when future demand is uncertain, due to both COVID-19 and
leaving the EU. It is likely that this reluctance to invest in skills continues until uncertainty is
reduced.
The West of England Combined Authority has several programs in place to help skills supply
match future demand. The Adult Education program helps adults over 19 to develop the skills
and qualifications needed for life, work, apprenticeships and further learning. The 2020/21
budget of approximately £14.7 million funds courses tailored to meet the needs of the West of
England region, based on objectives from the local industrial strategy, and an evidence base on
skills demand and supply in the region.
Workforce for the Future is a skills analysis and development programme for SMEs. Designed to
help them identify their current and future skills needs, they are paired with key partners to
review and build the current skillsets of their employees. They received help with technical skills,
recruitment and training strategies, and action plans so the business can deliver its strategic
ambitions with a strong, resilient and adaptable workforce.
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Qualification levels:
The West of England region has a high proportion of people qualified to level 4+, making up
45% of the working aged population, compared to 40% at a national level. The region also has
a slightly higher than national level for level 3 qualifications. In terms of people with no
qualifications, 4% West of England region’s working age population have no qualifications,
compared to 7% nationally. Overall, the region has a well-qualified workforce compared to
England as a whole.
Bristol has a particularly high level of level 4 qualified individuals, at 51.0% of the workforce,
compared to 38.8% in South Gloucestershire. Conversely, it also has the highest level of
people with no qualifications in the four LAs, at 5.6% of the workforce.
This highly qualified workforce, largely attributed to the region’s ability to retain its graduates, is
seen as a strength of the region, enabling its above average levels of employment in
professional occupations.
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Agriculture, Horticulture and Animal Care
Arts, Media and Publishing
Business, Administration and Law
Construction, Planning and the Built Environment
Education and Training
Engineering and Manufacturing Technologies
Health, Public Services and Care
Information and Communication Technology
Leisure, Travel and Tourism
Retail and Commercial Enterprise
Science and Mathematics

2%
0%
30%
7%
2%
15%
24%
7%
2%
10%
0%
0

200

400

600

800

1,000

Number of people

Apprenticeship achievements by sector subject area, 2019/20 England
Agriculture, Horticulture and Animal Care
Arts, Media and Publishing
Business, Administration and Law
Construction, Planning and the Built Environment
Education and Training
Engineering and Manufacturing Technologies
Health, Public Services and Care
Information and Communication Technology
Leisure, Travel and Tourism
Retail and Commercial Enterprise
Science and Mathematics

2%
0%
29%
6%
3%
18%
23%
6%
2%
11%
0%
0

5,000 10,000 15,000 20,000 25,000 30,000 35,000 40,000 45,000

Number of people

Source: Apprenticeship Achievements 19/20 - England

17

Apprenticeship Achievements:
In the West of England region, the highest levels of apprenticeship achievements in the year 2019/20
were seen in Business, Administration and Law, Health, Public Services and Care, Engineering and
Manufacturing Technology and Retail and Commercial enterprise. This is in line with achievements at
an England level, although the West of England region saw slightly higher Business, Administration and
Law achievements and slightly lower Health, Public Service and Care achievements than the England
levels.
Given the composition of the West of England region’s economy, these apprenticeship achievements
are broadly in line with the skills requirements of the region – Health, Public Services and Care have
high levels of vacancies, so high levels of apprentice provision are desirable. Business, Administration
and Law skills are highly transferable across industries and likely to remain in demand for years to
come. Engineering and Manufacturing are specialisms within the region, particularly in both aerospace
and materials engineering, so high levels of apprenticeships are again in line with need.
The apprenticeship landscape is exceptionally uncertain at present, with many providers expressing
their difficulty in taking on apprentices given current economic conditions. Online job postings for
apprentices are down on previous year’s levels, reflecting this unease amongst providers. Several
providers have expressed their grievance that the apprenticeship levy is not more flexible – they wish
they could use the remainder of the budget, the ‘unspent’ part of the levy, to help subsidise current
apprentices to avoid losing them during recession.
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Adult education and training achievements by sector subject
area, 2019/20 - West of England
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Construction, Planning and the Built Environment
Education and Training
Engineering and Manufacturing Technologies
Health, Public Services and Care
History, Philosophy and Theology
Information and Communication Technology
Languages, Literature and Culture
Leisure, Travel and Tourism
Not Applicable/ Not Known
Preparation for Life and Work
Retail and Commercial Enterprise
Science and Mathematics
Social Sciences

1%

4%
9%
3%
2%
2%
14%
0%
3%
3%
2%
0%
48%
4%
3%
0%
0

2,000

4,000

6,000
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Adult education and training achievements by sector subject
area, 2019/20 - England
Agriculture, Horticulture and Animal Care

1%
3%

Business, Administration and Law

7%
3%
2%
2%

Education and Training
Health, Public Services and Care

16%
0%

Information and Communication Technology

4%
3%
2%
0%

Leisure, Travel and Tourism
Preparation for Life and Work

48%
6%

Science and Mathematics

3%
0%
0

100,000

200,000

300,000

400,000

Number of people

Source: DfE Localism Dashboard, 2019/20 achievements
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FE Education and Training Achievements:

The pattern of FE achievements within the West of England is broadly similar to that of England as a
whole. It is thought that the small differences seen predominantly reflect nuances of the local labour
market.
The differences in provision are outlined in the table below:
FE Achievements 2018/19
Agriculture, Horticulture and Animal Care
Arts, Media and Publishing
Business, Administration and Law
Construction, Planning and the Built Environment
Education and Training
Engineering and Manufacturing Technologies
Health, Public Services and Care
History, Philosophy and Theology
Information and Communication Technology
Languages, Literature and Culture
Leisure, Travel and Tourism
Not Applicable/ Not Known
Preparation for Life and Work
Retail and Commercial Enterprise
Science and Mathematics
Social Sciences

WoE
1%
4%
9%
3%
2%
2%
14%
0%
3%
3%
2%
0%
48%
4%
3%
0%

England
1%
3%
7%
3%
2%
2%
16%
0%
4%
3%
2%
0%
48%
6%
3%
0%

Comparison
0%
1%
1%
0%
0%
0%
-2%
0%
-1%
0%
1%
0%
1%
-2%
0%
0%

Almost half of all achievements fall within the preparation for life and work sector subject area. This is
helpful in terms of ensuring that investment is targeted in support of those with greatest need, but on
comparing progression from generic employability provision to more technical qualifications offered
within other sector subject areas and / or to learning at a higher level, we see less positive outcomes
on completion of learning. Work is therefore being done to try and shift the composition of FE learning
to encourage more technical and higher-level qualifications within key local sectors, in line with skills
demand from employers. These include:
▪
▪
▪
▪

Finance
Digital
Public Sector
Care
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HE Qualifiers:
HE qualifiers in the West of England
region are broadly in line with those for
England as a whole. There do not appear
to be any specialisms in particular
subjects, possibly due to the broad range
of educational establishments in the
region.

Source: HESA, 2018/2019 qualifiers (published 2020),
2020 SAP boundaries)
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Destinations of KS4 pupils from statefunded mainstream schools - 2018/19

100%

3%
4%

4%
5%

90%

In 2018/19, the West of England
region saw the same rate of
non-engagement post KS4 than
England as a whole, at 6%. The
region saw slightly higher levels
of sustained employment and
apprenticeship destinations than
seen nationally.

80%

% of pupils

70%
60%
50%
87%

85%

40%

KS4 destinations: Add
narrative

30%
20%
10%
0%
West of England
Sustained education Sustained apprenticeship

England
Sustained employment

Source: KS4 & KS5 destinations of 2017/2018 leavers,
DfE, (published 2019), 2020 SAP boundaries

Destinations after 16-18 by main level studied (state-funded
mainstream schools and colleges), 2018/19
Sustained education
Sustained employment

Sustained apprenticeship

100%
90%
80%

% of students

70%

31%

7%

60%
50%

23%

34%

32%

8%
27%

40%
14%
30%
20%

26%

14%

58%
49%
28%

10%

17%

14%

16%

17%

West of
England

England

28%

0%
West of
England

England

Level 3

West of
England

England

Level 2
Area and main level studied
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All other qualifications

KS4 destinations:
For those aged 16-18, on completion of level 2, level 3 and at all other qualification
levels, West of England residents are more likely to enter sustained employment than
in England as a whole. They are also more likely to enter a sustained apprenticeship
at level. This conversely means they are less likely to enter further sustained
education than in England as a whole. This is particularly interesting post level 3,
where in England 58% go on to further education. In the West of England, this figure is
49%.
This could be viewed in several ways – it could be a positive reflection of the region’s
buoyant labour market, allowing more people to enter the workforce earlier rather than
staying on in education due to lack of choice. But it could reflect poor educational
outcomes limiting people’s ability to enter further education. It also could result in
residents not being qualified to the same level as the national average.
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Destinations of FE & Skills Learners in 2018/19 - West of England
LEP
Sustained
All FE & Skills Learners

66%

23%

Level 1

62%

16%

38%

Level 1 ESOL

43%

Level 1 English & Maths

66%
59%
56%

Any learning

76%

13%

35%

Full Level 2

72%

28%

40%

Level 2 ESOL

51%

44%

Level 2 English & Maths

69%
69%

36%

Full Level 3

54%
70%

43%

Level 3 Other

51%
91%

33%

Level 4

Sustained
learning

48%

31%

Level 2

employment

43%

42%
96%

0%

22%

Level 5

54%

19%

27%

0%
0%
0%

Level 6
Other

32%

23%
26%

0%

10%

20%

30%

40%

50%

60%

70%

80%

90%

100%

Destinations of FE & Skills Learners in 2018/19 - England
All FE & Skills Learners

61%

24%

Level 1

50%

15%

40%
43%
42%

Level 1 ESOL
Level 1 English & Maths

75%

14%

66%

32%

Level 2 ESOL

47%
56%

33%

Level 2 English & Maths

52%
68%

37%

Full Level 3

56%
65%

42%

Level 3 Other

38%
82%

14%

25%
81%

12%

Level 6

21%

13%

79%
19%
30%

Other
0%

10%

52%
77%

24%

Level 5

Any learning

36%

Full Level 2

Level 4

Sustained learning

65%
54%
54%

31%

Level 2

Sustained
employment

45%

20%

30%

37%

40%

50%

50%

60%

70%

80%

90%

Source: FE outcome based success measures, 2016/17 achievements,
DfE, (published 2019), 2018 LEP/MCA boundaries
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100%

FE and skills destinations:
The West of England performs significantly better than the national average in relation to
progression to sustained employment, the key differences are as follows:
▪

Overall progression into sustained employment is 5% higher than the national average

▪

Progression from level 1 provision is 12 percentage points higher than the national average

▪

Progression from full level 2 provision is 6 percentage points higher than the national average

▪

Progression from level 3 (other) provision is 14 percentage points higher than the national
average

▪

Progression from level 4 provision is 14 percentage points higher than the national average

▪

Progression from level 2 (ESOL) provision is 5 percentage points lower than the national average

▪

Progression from level 5 provision is 27 percentage points lower than the national average

This pattern of progression into sustained employment is thought to partly reflect the buoyant labour
market in the West of England over the 2018/19 time period.
The West of England performs significantly better than the national average in relation to
progression to sustained learning and learning. The key differences are as follows:
▪

Progression from level 2 (ESOL) provision is 11 and 17 percentage points higher than the
national average respectively. This is understood to be predominantly attributable to ESOL
delivered within the context of Higher Education eligibility requirements. Other than this a
relatively small proportion of ESOL provision progresses learners all the way to level 2 (a
significant issue that WECA is seeking to address within devolved adult education)

▪

Progression from ‘other’ provision is 14 and 24 percentage points lower than the national
average respectively
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Apprenticeship destinations in 2018/19 - West of England LEP
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Apprenticeship destinations in 2018/19 - England
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91%

93%

91%
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90%
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20%
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16%

13%

20%

18%

29%

25%
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Sustained employment

Higher (Level 4)
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Higher (Level 5+)
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Intermediate
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Any learning

Apprenticeship destinations:
The destinations of Apprentices within the West of England are broadly in line with
national averages, with the following exceptions:
▪

Progression from Higher-Level Apprenticeships into sustained employment is 3-4
percentage points higher than the national average. The West of England was an
early adopter of the Higher Apprenticeship concept, piloting the programme within
the local aerospace industry in the 2000’s far in advance of national adoption and
through doing so establishing effective working relationships between high-skills
employers, local colleges and local universities.

▪

The pattern also reflects the increasingly high-skills nature of the local economy
with graduate employer paying the Apprenticeship levy seeking to maximise
utilisation.

▪

Although progression from L4 Higher Apprenticeships falls 6 percentage points
lower than the national average, this is not overly concerning as progression into
sustained learning is broadly in line with the national benchmark.
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Source: HESA, 2017/18 graduates (published 2020), 2020 SAP boundaries
HE graduate destinations:
Of those that graduated HE in the West of England in 2017/18, 62% went into full time
employment, 3 percentage points above the England average. A further 9% went into part time
employment (1 percentage point less than the national average). 3% were unemployed, a
percentage point lower than the England average of 4%.
This data shows that individuals who graduated from West of England institutions on average
have a slightly better employment profile than England as a whole. Other outcomes, such as
further study, are broadly in line with the England averages, apart from ‘Employment and further
study’ where England has a 2 percentage point higher rate.
The West of England has a wide variety of higher education institutions, including technical
colleges, world class universities and performing arts specialists, so ‘typical’ graduate salaries
and outcomes are difficult to quantify.
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Current region of residence of graduates from HEIs in West of
England, 2017/18
5 years after graduation

3 years after graduation

1 year after graduation

4%

Wales

5%
6%
0%
0%
0%

Northern Ireland

1%
1%
0%

Scotland

42%
43%
44%

South West

South East

16%
17%
18%

London

18%

21%
14%

East of England

5%
5%
5%

West Midlands

5%
5%
5%
2%
2%
3%

East Midlands

2%
1%
2%

Yorkshire and the Humber

2%
3%
3%

North West
0%
0%
0%

North East
0%

5%

10%

15%

20%

25%

30%

35%

40%

45%

50%

% of matched graduates from local institutions

Source: Graduate Outcomes in 2017/18, DfE, (published 2020), 2020 SAP boundaries
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Graduate retention:
The South West is frequently cited as having one of the highest graduate retention rates outside of
London. In 2017/18 44% of the West of England graduate cohort had stayed in the South West 1
year after graduation. This remains high, at 42%, after 5 years.
Those that did not remain in the South West tended towards areas of high employment
opportunity, namely London and the South East. London is the only region that increased its share
of West of England graduates between 1 and 5 years of graduating, from 14% in the year after
graduation to 21% 5 years after. This is likely due to employment opportunities in the region. Other
regions such as Wales, the East of England and the West Midlands saw some graduates, at
relatively stable levels, although Wales lost 2 percentage points over the 5-year period. It appears
from the data that over the 5 years after graduating, London pickups up graduates that had gone
to Wales, the South East and remained in the South West, resulting in their share decreasing
slightly whilst London’s increased.
The retention rate varies between institutions. The West of England has some very large
institutions that draw from many students from the local area – this cohort is more likely to then
stay in the region after graduating, given that they came from the region in the first place. For
example, of the University of the West of England (UWE)’s graduates, 63.35% remain in the South
West 1 year after graduation, compared to 25.53% of the University of Bristol, which typically
draws in more people from across the country, as well as internationally. The presence of these
large providers with a relatively more regional cohort, including Bath Spa and the University of the
West of England, in part explain the region’s high retention rate.
Local intelligence also suggests that the West of England’s vibrant cities with high levels of
younger people, its good employment prospects across a number of sectors, and its good living
costs compared to London result in its high graduate retention.
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Employers providing training over past 12 months, 2019
100%
90%
31%

34%

80%
70%
60%

12%

12%

50%

18%

18%

40%
30%
20%

36%

39%

West of England

England

10%
0%

No training

On job training only

Off-job training only

Off-job and on-job training

Source: Employer Skills Survey, 2019 (published 2020), 2019 LEP boundaries

Employer provided training:
Employers in the West of England region were more likely to provide some kind of training than
in England as a whole (36% provided no training in the West of England, compared to 39% in
England). This difference is driven by greater provision of ‘off-job and on-job training’ in the West
of England region.
Local intelligence suggests that the main barrier to training for employers is cost – training is very
expensive and when coupled with the opportunity cost of losing the productive time of the
employee to training, many employers choose not to train their staff. COVID has also created
more barriers to training, both in economic pressure on employers and physical barriers to
accessing training, with training provision moved online for a lot of industries.
The Workforce for the Future program, running in the West of England, aims to help support
SMEs with providing training for their workforce, given its importance in developing the skills
base of the region.
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Skills Demand
Skills Demand - Summary

The West of England’s broad sector base ensures that a variety of skills are demanded in
the region, with particularly high demand for those at the higher skill levels. This area is
limited in its data availability, but some key indicators help provide some broad insight.
Job postings data, occupational forecasts and sector forecasts all indicate that in the West of
England region, health and social care related skills are in and will continue to be in high
demand in the future. The growth is this sector is likely to be particularly pronounced during
the COVID-19 pandemic but is expected to extend beyond it by forecasts. Other previously
forecast growth areas have been heavily affected by COVID-19 and therefore now have a
more uncertain future medium term, particularly arts and entertainment.
Professional services are considered a growth sector and have performed relatively well
under COVID-19, with jobs postings showing particular demand for digital and IT skills,
software development and business analysis for example. The region’s strong Digital, IT and
Creative industries, which have been relatively resilient to the pandemic, are likely to
continue to demand such skills in the future.
Nationally, the forecast slowing of growth in Engineering (Working Futures 2017) could
impact the region, given its significance as a specialist area. The aerospace industry in
particular has highlighted their difficulties both in terms of COVID-19, as well as leaving the
EU potentially impacting them.
COVID-19 caused a large drop in jobs postings and a rise in unemployment, indicating
reduced skills demand. With jobs postings somewhat recovering since, it is clear that a shift
in composition is driving the more recent levels, with increases in demand for digital skills
and healthcare skills.
Local interventions aim to both provide the skills that business need and help employers
meet their own skill demands, with Workforce for the Future, Adult Education and the Digital
Skills workstreams aiming to help employers in both ways.
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Job postings, West of England LEP
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Top occupational groups 2020
Web design and development professionals
Van drivers
Engineering professionals n.e.c.
Finance and investment analysts and…
Medical practitioners
Large goods vehicle drivers
Marketing associate professionals
IT user support technicians
Elementary storage occupations
Cleaners and domestics
Engineering technicians
Financial managers and directors
Management consultants and business…
Primary and nursery education teaching…
Teaching and other educational…
Book-keepers, payroll managers and…
Human resources and industrial relations…
Solicitors
Teaching assistants
Secondary education teaching…
Customer service occupations n.e.c.
IT business analysts, architects and…
Chartered and certified accountants
Marketing and sales directors
Other administrative occupations n.e.c.
Managers and proprietors in other…
Sales related occupations n.e.c.
Care workers and home carers
Programmers and software development…
Nurses
0.0%

1.0%

2.0%

3.0%

Source: Burning Glass (Labour Insight) web-scraping tool
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Online vacancies:
Job postings in the West of England LEP fell sharply in April 2020, following the implementation of
lockdown restrictions due to the Coronavirus pandemic. Most sectors saw reductions in the
numbers of jobs posted. The recovery from April to October in total job postings was thought to be
driven by a few key sectors – increases were seen in postings from health and social care (nurses
were the top occupational group posted in 2020) and the highly resilient IT sector. Local anecdotal
intelligence suggests that that.
Other occupations that saw high levels of demand included sales, marketing customer service,
legal, and finance professionals. These occupations tend to be those more resilient to COVID,
rather than those in retail, for example, and reflect known changes in the economy, such as the
shift to online retail increasing the demand for large goods vehicle drivers.

Please note these forecasts were produced prior to COVID-19:
West of England LEP
Sectors with highest forecast growth (20172027)
Sectors with lowest forecast growth (2017-2027)
1) Health and social work
1) Food drink and tobacco
2) Arts and entertainment
2) Agriculture
3) Professional services
3) Rest of manufacturing
4) Water and sewerage
4) Public admin. and defence
5) Support services
5) Engineering

Source: Working Futures, 2017-2027 (published 2020), 2017 LEP boundaries
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Sector growth forecasts:
The main growth areas outlined in the Working Futures report have been disrupted by COVID19 to varying extents. Health and social work is considered to be a stronger growth area than
previously thought, with online vacancy and anecdotal data indicating high demand from this
sector. Professional services also shows signs of buoyancy, and water and sewerage is likely to
remain strong given its resilience to the COVID-19 recession.
Arts and entertainment, in the short to medium term, is no longer expected to be a growth sector
as its output has been hugely decreased due to COVID-19 restrictions, and it has seen high
rates of furlough as a sector. It is difficult to project a long term forecast for this sector given that
the length and depth of the impacts of COVID-19 is still unclear.
Low forecast growth for Manufacturing, Engineering and Public Admin and Defence could have
significant impacts on the region’s economy. These sectors are some of the West of England’s
specialisms, having a high concentration of these higher value sectors. The terms and long-run
impact of Brexit is thought to be key to the future growth prospects of these sectors and is
therefore this makes forecasting very difficult. Anecdotal information from the manufacturing and
engineering sectors highlight heavily depressed demand within the aviation sector, supply chain
issues due to COVID, and the impact of Brexit are causing uncertainty at present, and these are
issues that are expected to continue at least into the medium term, verifying the forecast’s
predictions.

Please note these forecasts were produced prior to COVID-19:
West of England LEP
Occupations with highest forecast growth (2017- Occupations with lowest forecast growth (20172027)
2027)
1) Caring personal service occupations

1) Secretarial and related occupations

2) Health and social care associate professionals

2) Process, plant and machine operatives

3) Health professionals

3) Textiles, printing and other skilled trades

4) Corporate managers and directors

4) Skilled metal, electrical and electronic trades

5) Customer service occupations

5) Administrative occupations

Source: Working Futures, 2017-2027 (published 2020), 2017 LEP boundaries
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Occupation growth forecasts:
Occupational growth is closely linked to forecast sector growth, with the top three
occupations (Caring and personal service occupations, Health and social care associate
professionals and Health professionals) coming from the Health and social work sector. Jobs
postings data indicates this to be true, with these professions seeing even higher demand
with the COVID-19 pandemic.
Corporate managers and directors and Customer service occupations also have high
projected growth, although the latter will likely depend on how COVID-19 impacts the
economy in the long run (customer service occupations have been depressed due to
restrictions). It is possible, for example, that with the pandemic accelerating the trend
towards online shopping over high street shopping, that customer services roles do not see
the growth predicted.
Of the low growth occupations, all are with lower level business professions (secretarial and
admin) or those related to manufacturing/ engineering. The former could be related to the
increasing automation administrative tasks, which is unlikely to be affected by COVID-19 in a
way that will significantly change the forecast. The manufacturing roles could see even lower
growth than predicted, given the impacts on supply chains and demand that COVID-19 and
Brexit have had (as discussed in the sector growth forecasts section of this report).

Skills that will need developing in the workforce, 2019
Specialist skills or knowledge needed to perform the role
Adapting to new equipment or materials
Reading and understanding instructions, guidelines,…
Computer literacy / basic IT skills
Writing instructions, guidelines, manuals or reports
Basic numerical skills and understanding
Communicating in a foreign language
Oral Welsh language skills
0%
England

10%

20%

West of England

Source: Working Futures, 2017-2027
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Skills that need developing:
The skills in most need of developing both nationally and in the West of England region are
forecast to be specialist skills and knowledge. This aligns with regional data – demand
remains stronger for more specialised roles, particularly during the COVID pandemic
(professional services, for example, has seen less contraction economically than other
sectors and job postings remain relatively high, as well as in IT). The region also has a
thriving IT, Creative and Digital sectors, as reflected by its higher than England need to
develop Computer literacy/basic IT skills, as these are used both within these industries and
cross industry as transferable skills. This aligns with the LEP’s priorities, with the mission of
supporting these sectors aligning with the local industrial strategy.
More generalist roles, such as administrative and customer service-based roles, have been
depressed by the COVID pandemic, which is likely to exacerbate the difference in demand
across skill levels further.
The need for transferable skills (adapting to new equipment, reading and understanding
instructions and basic numerical skills) is reflected by job posting data in the region, where
digital and STEM skills, as well as softer skills such as communication, frequently top skills
demand.
The West of England’s skills development forecast tracks similarly to England as a whole,
reflecting the broad economic base the region has.

What skills do local employers anticipate will need developing? How does this align with local
intelligence from employers?
How does this compare to national trends?
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Skills
Supply and
Demand
- Summary
Mapping
Skills
Supply
and

Demand

The West of England Combined Authority uses an evidence-based approach to
align skills provision (supply) with demand from the labour market, drawing in
quantitative and qualitative information. The Employment and Skills Plan and the
Adult Education Evidence Base (not yet published) focus on aligning skills supply
and demand, identifying key cohorts and areas of need. The Employment and Skills
Plan (2019) identified some key priority areas and groups:
• People in low paid/insecure employment
• People without a level 2 qualification, as well as level 3 and level 4 skills required
for progression
• People working part-time and self-employed
• People working in low skilled jobs who are under-employed
• People with other barriers to progression, including Special Educational Needs and
Disabilities, mental health, childcare and transport
• Supporting people from diverse backgrounds and ensuring employers recognise
the value of a diverse workforce
• Supporting employers to address skills gaps and fully utilise their workforce
through modern management practices
A trend seen in the West of England is that skills demand for high level skills is
being met outside of the region, given the region’s higher than average skill level,
and lower than average educational outcomes.
The data contained in this report shows that the numerous provisions of further
education that are provided in the West of England frequently result in sustained
employment, or sustained further learning, which are both positive outcomes that
decrease the individual’s chances of becoming NEET, increase their earning
potential, and keeping them economically engaged.
The skills system is responsive to changes – the use of external providers ensures
that skills provision can pivot based on need.
Recently, the need for further development of digital skills was backed by central
government, with funding to develop in this area. Demand is clearly high, given job
postings, industry and occupational growth, and evidence is being reviewed to
ensure provision of training in digital skills meets this demand.
In the healthcare sector, continued demand indicates that skills supply is not filling
vacancies. Local evidence suggests that the demanding working conditions in this
sector can act as a barrier to individuals seeking out skills and jobs in this sector.
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Source: Employer Skills Survey, 2019 (published 2020), 2019 LEP boundaries
Proficiency of workforce:
In 2019, 4.1% of the West of England region’s workforce were deemed ‘not fully proficient’ at
their roles by employers, lower then the 4.6% national rate. Conversely, the region had a higher
rate of underutilisation than the England rate, at 36% and 34% of establishments having
underutilised staff respectively. This could be reflective of the highly qualified workforce in the
region, with higher than average level 4 qualifications, resulting in less under-qualification, but
more over-qualification within roles.
Anecdotal evidence from local employers largely points at non-proficient staff being more
present in areas with more specialised skills, where highly specialised skills are needed to
perform specific roles. These roles are therefore sometimes filled by individuals whose skills
profiles are not a perfect match These employers are known to have apprenticeship schemes
and engage in headhunting style recruitment to fill these gaps. The IT sector is also known to
have skills gaps, with employers surveyed by the Hays recruitment agency citing IT,
management and analytical skills amongst their under-skilled staff. The level being lower than
national indicates that the region finds staff suitable to the role relatively well.
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Source: Employer Skills Survey, 2019 (published 2020), 2019 LEP
boundaries
Hard-to-fill and skills shortage vacancies:
25% of vacancies in the West of England are considered hard to fill due to skills shortages,
which matches the national rate.
Local data from the healthcare sector, particularly jobs postings data, indicates a mismatch
between qualified healthcare professionals and vacancies, which could be a driver of this both
nationally and in the region. Managerial professionals also are known to see skills shortages in
the region.
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Annex B
Additional Analysis
The West of England Employment and Skills Plan set out a series of indicators to
track progress across the region. These are shown in the table below. The monitoring of
these indicators shows that in a number of areas, the region is seeing positive progress for example the number of schools meeting the Gatsby benchmarks has increased, and
we have seen a positive shift in the proportion of women in senior occupational roles.
They also identify where further work is needed in order to hone in on and address some
key issues – educational achievement metrics and 16-17 NEET numbers, for example,
continue to be a challenge. For some indicators, the message is unclear, as it is too early
to tell the direction of travel from current data, highlighting the need to continually monitor
these areas to ensure change is picked up as soon as the data allows.

COVID-19’s wide economic and social impact is thought to have influenced many of the
indicators and this is reflected in the commentary where possible, although it is likely that
the full extent of its impact is unclear given the ongoing and uncertain nature of the
pandemic.

Indicator

Baseline &
Source

Current Position

Commentary

Increase the
proportion of
16-18 year
olds in
education,
employment or
training (into
EET)

6.6% of 16 and 17
year olds were not
in education,
employment or
training at the end
of 2017 (Source:
DfE)

11.2% of 16 and
17 year olds were
not in education,
employment or
training in March
2020 (Source:
DfE)

This increase of 4.6
percentage points was
mainly driven by Bristol,
where between the end
of 2018 and 2019, the
rate of NEET 16 and 17
year olds increased
from 7.7% to 15%.
This includes NEET
and NOT KNOWN.

Increase
educational
attainment of
all young
people

The average
attainment 8 score
was 46.2 for all
pupils in 2017/18
(Source: DfE)

The average
attainment 8
score was 45.9
for all pupils in
2018/19 (Source:
DfE)
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The average attainment
8 score fell by 0.3
percentage points in the
West of England
between the academic
year 2017/18 and
2018/19.

At KS4, Bristol and
South Gloucestershire
are both significantly
below the national
benchmarks in terms of
attainment 8 score of
46.7, with them
achieving 44.7 and 44.8
respectively.
Increase the
proportion of
young people
progressing to
any sustained
education
destination

Increase the
proportion of
young people
(KS5)
progressing to
higher

53% of students
progressed to a
sustained
education
destination after
key stage 5 (state
funded
mainstream
schools and
colleges) in
2016/2017
(Source: DfE)

39% of students
progressed to a
sustained
education
destination after
key stage 5 (state
funded
mainstream
schools and
colleges) in
2018/2019
(Source: DfE)

The number of students
progressing from a
sustained education
destination after key
stage 5 (state funded
mainstream schools
and colleges) fell
between 2016/17 and
2018/19, by 14
percentage points.

41% of students’
progress to Higher
Education (level 4
and above) after
key stage 5 (level
3) (state funded

39% of students’
progress to
Higher Education
(level 4 and
above) after key
stage 5 (level 3)

The proportion of
students progressing to
Higher Education (level
4 and above) after key
stage 5 (level 3) (stage
funded mainstream
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This is driven in part by
the increased number
progressing to a
sustained
apprenticeship (which
increased by 4
percentage points) as
well as a 6 percentage
point increase in those
labelled ‘Activity not
captured’ or ‘Not
recorded as a sustained
destination’ (i.e.
travelling, working
casual jobs, or missed
by data collection).

education
destinations

mainstream
schools and
colleges) in
2016/17 (Source:
DfE)

(state funded
mainstream
schools and
colleges) in
2018/19 (Source:
DfE)

schools and colleges)
fell by 2 percentage
points between 2016/17
and 2018/19.

Increase
educational
attainment of
disadvantaged
young people

The average
attainment 8 score
was 34.8 for
disadvantaged
pupils in 2017/18
(Source: DfE)
(note: this number
differs from the
employment and
skills plan due to
revisions in data
since publication)

The average
attainment 8
score was 38.2
for disadvantaged
pupils in 2019/20
(Source: DfE)

In 2019/20, South
Gloucestershire had an
average attainment 8
score for disadvantages
pupils of 36.5, Bristol of
37.9, North Somerset of
38.2 and Bath and
North East Somerset of
40.0. All 4 local
authorities in the West
of England have lower
average scores than
that of England as a
whole, which averages
40.2.

The increase of 3.4
points that the West of
England experience in
its average attainment 8
score for disadvantages
pupils between 2017/18
and 2019/20 is in line
with increases seen
nationally.
Reduction in
the proportion
of sessions lost
due to
unauthorised
absence

1.3% of sessions
were missed due
to unauthorised
absence in state
funded primary,
secondary and
special schools in
2017/2018
(Source: DfE)

1.2% of sessions
were missed due
to unauthorised
absence in state
funded primary,
secondary and
special schools in
2018/2019
(Source: DfE)
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The percentage of
sessions missed due to
unauthorised absence
fell by 0.1 percentage
points between 2017/18
and 2018/19. The West
of England, at 1.2%, is
lower than that of the
national rate of 1.4%.

Reduction in
the number of
children
excluded from
school

4,359 pupils had
one or more fixed
period exclusion in
2016/17 (Source:
DfE)

4,621 pupils had
one or more fixed
period exclusion
in 2018/19
(Source: DfE)

Between 2016/17 and
2018/19, the number of
pupils with one of more
fixed period exclusions
increased by 262.
The rate of exclusion
decreased in Bristol
(although it still has the
highest rate within the
West of England LAs)
and increased in the
other local authorities.

Proportion of
schools and
colleges using
Gatsby
benchmarking
model

58% schools used
the Gatsby
benchmarks at the
end of March 2019
(Source: Careers
and Enterprise
Company)

98% schools
used the Gatsby
benchmarks at
the end of
December 2020
(Source: Careers
and Enterprise
Company)

The vast majority of
schools are now using
the Gatsby
benchmarks, with 2% of
schools not using them
at the end of December
2020.

Average
number of
Gatsby
benchmarks
achieved in
schools and
colleges.

The average
number of Gatsby
benchmarks
achieved was
2.46/8 at the end
of March 2019
(Source: Careers
and Enterprise
Company)

The average
number of Gatsby
benchmarks
achieved was
3.7/8 at the end
of December
2020 (Source:
Careers and
Enterprise
Company)

The average number of
Gatsby benchmarks
achieved increased
from 2.46 at the end of
March 2019 to 3.7 at
the end of December
2020.

In Dec 2018 there
were 20,500
people
unemployed in the
West of England
and 27,300 who

In the year to Sep
2020 there were
24,200 people
unemployed in
the West of
England and

Between Dec 2018 and
Sep 2020, the number
of people who were
unemployed or inactive
but wished to work
increased by 14,400.

Reduce the
number of
people who are
unemployed or

43

The December figure
for the region was in
line with the national
average in December
2020, where the
average number of
Gatsby benchmarks
achieved was also 3.7.

inactive but
wish to work

were inactive who
wanted a job,
therefore 47,800 in
this group
(Source: Annual
Population
Survey)

38,000 who were
inactive who
wanted a job,
therefore 62,200
in this group
(Source: Annual
Population
Survey)

This is thought to be
due to the economic
downturn associated
with the Coronavirus
pandemic. We continue
to closely monitor rates
of unemployment and
inactivity in order to
best target
interventions.

Increase the
proportion of
people with
Level 2+
qualifications

In Dec 2018,
18.2% (133,000)
of 16-64 year olds
did not have a
Level 2
qualification
(Source: Annual
Population
Survey)

In Dec 2019,
19.3% (141,800)
of 16-64 year
olds did not have
a Level 2
qualification
(Source: Annual
Population
Survey)

The 1.1 percentage
point increase in the
proportion of people
without level 2+
qualifications witnessed
between December
2018 and December
2019 falls within the
statistical confidence
intervals of the survey,
and therefore could
reflect an unchanged
level.
No conclusions can be
drawn from the data at
this time – it is expected
that meaningful change
in this indicator will be
seen in a longer timeframe.
WECA’s management
of Adult Education
delivery within the West
of England, which is
used to help adults over
the age of 19 to
develop the skills and
qualifications needed
for life, work,
apprenticeships and
further learning,
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includes those with no
or low qualifications in
its key target cohorts.
Reduce
proportion of
people with no
qualifications

In Dec 2018, 3.9%
(28,600) of 16-64
year olds did not
have any
qualifications
(Source: Annual
Population
Survey)

In Dec 2019,
4.4% (32,100) of
16-64 year olds
did not have any
qualifications
(Source: Annual
Population
Survey)

The 0.5 percentage
point decrease in the
proportion of people
with no qualifications
witnessed between
December 2018 and
December 2019 falls
within the statistical
confidence intervals of
the survey, and
therefore could reflect
an unchanged level.
No conclusions can be
drawn from the data at
this time – it is expected
that meaningful change
in this indicator will be
seen in a longer timeframe.
WECA’s management
of Adult Education
delivery within the West
of England, which is
used to help adults over
the age of 19 to
develop the skills and
qualifications needed
for life, work,
apprenticeships and
further learning,
includes those with no
or low qualifications in
its key target cohorts.

Increase the
employment
rate amongst

In Dec 2018, the
employment rate
for people aged
16-64 with

In the year to
September 2020,
the employment
rate for people
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Between December
2018 and September
2020, the employment
rate for people aged 16-

disabled
people

Equality Act core
or work limiting
disability was
62.6%, compared
to 83.8% for
people not
meeting this
criteria (Source:
Annual Population
Survey) (note: this
number differs
from the
employment and
skills plan due to
revisions in data
since publication)

aged 16-64 with
Equality Act core
or work limiting
disability was
57.7%, compared
to 84.8% for
people not
meeting this
criteria (Source:
Annual
Population
Survey)

64 with Equality Act
core or work limiting
disability fell. This is
thought to be in part
attributed to the
economic impacts of
the Coronavirus
pandemic.

Increase the
employment
rate of older
workers

In December
2018, the
employment rate
for 50 – 64 year
olds was 76% and
44.3% for 50+
(Source: Annual
Population
Survey)

In the year to
September 2020,
the employment
rate for 50 – 64
year olds was
76.2% and 44.1%
for 50+ (Source:
Annual
Population
Survey)

The slight decrease
seen the employment
rate for older workers
between December
2018 and September
2020 falls within the
statistical confidence
intervals of the survey,
and therefore could
reflect an unchanged
level.
No conclusions can be
drawn from the data at
this time – it is expected
that meaningful change
in this indicator will be
seen in a longer timeframe.

Increase the
proportion of
women in
senior
occupational
roles

In December
2018, 5.8% of
women in
employment were
employed as
‘managers,
directors and

In the year to
September 2020,
8.1% of women in
employment were
employed as
‘managers,
directors and
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Between December
2018 and September
2020, the proportion of
women in senior
occupational roles
increased from 5.8% to
8.1%, and the

senior officials’,
compared with
13.1% of men in
employment
(Source: Annual
Population
Survey)

senior officials’,
compared with
11.9% of men in
employment
(Source: Annual
Population
Survey)

proportion of men in
such roles decreased
from 13.1% to 11.9%.

Decrease the
proportion of
people earning
less than the
Real Living
Wage (as
defined by
Living Wage
Foundation)

19% of workers
received less than
the Real Living
Wage (gross
hourly pay, total
workers,
workplace
analysis) in 2018.
(Source: Annual
Survey of Hours
and Earnings,
https://www.living
wage.org.uk/calcul
ation)

17% of workers
received less
than the Real
Living Wage
(gross hourly pay,
total workers,
workplace
analysis) in 2020.
(Source: Annual
Survey of Hours
and Earnings,
https://www.living
wage.org.uk/calc
ulation)

The proportion of
workers earning less
than the living wage
decreased by 2
percentage points
between 2018 and
2020.

Increase
median wage
levels

In 2018, the
median gross
hourly pay was
£13.30 (Source:
Annual Survey of
Hours and
Earnings,
Workplace
Analysis)

In 2020, the
median gross
hourly pay was
£14.23 (Source:
Annual Survey of
Hours and
Earnings,
Workplace
Analysis)

Between 2018 and
2020, median gross
hourly pay increased by
£0.93 per hour, from
£13.30 to £14.23. This
9.6% increase is larger
than the 7.1% increase
seen nationally (from
£12.88 to £13.88).

Increase the
proportion of

In Dec 2018,
66.5% of 16-64

In Dec 2019,
66.2% of 16-64

The slight decrease
seen the proportion of
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Careers Hub’s and the
CEIAG workstream
continues to raise the
ambitions and
aspirations of young
women, so we hope to
see further change in
this indicator over the
coming years.

Given that these figures
are estimates based on
local authority
estimates with varying
degrees of statistical
uncertainty, a longer
time-period is required
to draw meaningful
conclusions from this
trend.

people with
Level 3+
qualifications

year olds had a
Level 3 or higher
qualification
(Source: Annual
Population
Survey)

year olds had a
Level 3 or higher
qualification
(Source: Annual
Population
Survey)

people with Level 3+
qualifications between
December 2018 and
December 2019 falls
within the statistical
confidence intervals of
the survey, and
therefore could reflect
an unchanged level.
No conclusions can be
drawn from the data at
this time – it is expected
that meaningful change
in this indicator will be
seen in a longer timeframe.
WECA’s management
of Adult Education
delivery within the West
of England, which is
used to help adults over
the age of 19 to
develop the skills and
qualifications needed
for life, work,
apprenticeships and
further learning,
includes those with no
or low qualifications in
its key target cohorts.

Increase the
proportion of
people with
Level 4+
qualifications

In Dec 2018,
46.3% of 16-64
year olds had a
Level 4 or higher
qualification
(Source: Annual
Population
Survey)

In Dec 2019,
45.4% of 16-64
year olds had a
Level 4 or higher
qualification
(Source: Annual
Population
Survey)
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The slight decrease
seen the proportion of
people with Level 4+
qualifications between
December 2018 and
December 2019 falls
within the statistical
confidence intervals of
the survey, and
therefore could reflect
an unchanged level.

No conclusions can be
drawn from the data at
this time – it is expected
that meaningful change
in this indicator will be
seen in a longer timeframe.
Careers Hub’s work
continues to raise the
ambitions and
aspirations of young
people, helping to guide
them to in their choices,
which can include
further education.
Reduce the
number of
employers with
Hard to Fill
Vacancies

In 2017, 13% of
establishments
had at least one
vacancy that was
hard to fill (Source:
Employer Skills
Survey)

In 2019, 11% of
establishments
had at least one
vacancy that was
hard to fill
(Source:
Employer Skills
Survey)

The number of
employers with hard to
fill vacancies fell by 2
percentage points
between 2017 and
2019.
The economic effects of
the Coronavirus
pandemic are likely to
have had a significant
impact on vacancies, so
this 2019 figure is
unlikely to reflect the
current situation.
Through the SAP, we
will continue to engage
with our partners to
understand where
these hard to fill
vacancies are currently
and are likely to be in
the future.

Increase in
number of
employers

In 2016, 13% of
employers in the
West of England

2016 data is the latest
available.
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engaged with
education

offered work
inspiration in the
previous 12
months and 38%
had someone in
on work
experience in the
previous 12
months (Source:
Employer
Perspectives
Survey)

Increase
proportion of
staff trained by
employers

In 2017, 66% of
staff received
training from their
employer (Source:
Employer Skills
Survey)

Workforce for the
Future collects data
around employee
engagement with
education and we hope
to derive meaningful
insight from this data as
its collection matures.

In 2019, 64% of
staff received
training from their
employer
(Source:
Employer Skills
Survey)

Between 2017 and
2019, the proportion of
staff receiving training
from their employer
reduced by 2
percentage points, from
66% to 64%.
Through Workforce for
the Future, we will be
supporting businesses
in the training and
development of their
staff.

Increase
number of
people
achieving
apprenticeship
s

In 2017/18, 7,590
people completed
an apprenticeship
in WECA (Source:
SFA, Statistical
First Release)

In 2018/19 5,360
people completed
an apprenticeship
in WECA
(Source: SFA,
Statistical First
Release)
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2,230 fewer people
completed an
apprenticeship in
2018/19 than in
2017/18.
This is thought to have
been driven by a shift in
composition of the
types of
apprenticeships being
undertaken (towards
higher level, longer and
more costly
apprenticeships)
reducing the overall

number of apprentices
trained, as well as
changes in funding
mechanisms.
Both the Adult
Education team and the
Careers hub team work
to help adults and
young people with the
skills, knowledge and
ambition to undertake
apprenticeships.
Increase
proportion of
women taking
apprenticeship
s in the
following
sectors:
Science and
Mathematics,
Engineering
and
Manufacturing
Technologies
and ICT

In 2017/18, 9% of
apprentices taking
these subjects
were women
(Source: SFA,
Statistical First
Release) (note:
this number differs
from the
employment and
skills plan due to
revisions in data
since publication)

Increase
GVA/hour
worked

In 2017, the GVA
per hour worked
was £33.7 in the
West of England
(Source: ONS)

In 2019/20, 13%
of apprentices
taking these
subjects were
women (Source:
SFA, Statistical
First Release)

The proportion of
women taking
apprenticeships in
Science and
Mathematics,
Engineering and
Manufacturing
Technologies and ICT
increased by 4
percentage points
between 2017/18 and
2019/20.
Careers Hub continues
to engage with young
people, making their
aware of the
opportunities available
to them throughout
industry.

In 2018, the GVA
per hour worked
was £34.5 in the
West of England
(Source: ONS)
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Between 2017 and
2018, GVA per hour
worked increased by
£0.8. This is a similar
increase to that seen at
a national level.

West of England Combined Authority is involved in schemes and programmes at both the
local and national level, some of which are newly in place as part of the recovery fund.
The Employment Skills Portal brings together the local, regional and national skills, training
and employment services available to residents and businesses in the West of England.
Link: https://www.westofengland-ca.gov.uk/skills/employment-skills-portal/
Other helpful links:
Employment and Skills Plan
Employment and Skills Plan Evidence Base
Local Industrial Strategy
Local Industrial Strategy Evidence Base
Recovery Plan
COVID Economic Briefing
Labour Market Intelligence Pack
Links to information about interventions:
Careers Hub
Adult Education Budget
Future Bright
Workforce for the Future
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Local Landscape
Spatial Distribution of unemployment claimants
The pandemic has resulted in an increase in the number of unemployed claimants across
the region; however unemployment remains highest in those areas which had high levels
of unemployment before the pandemic. The most up to date claimant analysis is
available in our monthly Labour Market Intelligence briefing packs available at: Regional
insights - West of England Combined Authority (westofengland-ca.gov.uk)
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Indices of Multiple Deprivation
Deprivation varies across the region, with pockets of deprivation (LSOAs in the bottom
10%) in Bristol, North Somerset, and Bath & North East Somerset. Out of 678 LSOAs in
the West of England 51 are in the 10% most deprived in the country; 41 are in Bristol, 8 in
North Somerset and 2 in B&NES. A further 49 LSOAs fall within the bottom 20 most
deprived. Overall, local authorities are also ranked from the most deprived to the least
deprived.
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Skills Supply
Cabot Learning Federation provided commentary around educational attainment and
preventing NEETs in the area, with maps to compliment the commentary. This is included
below.
Data in this commentary may differ slightly to that in the rest of the document, different
time-periods used for analysis. The sources for the below analysis are available here:
Educational Outcomes
Outcomes in primary (Key Stage 2) are broadly in line with national averages of pupils
achieving age-related standards in Reading, Writing and maths (BANES and South
Gloucestershire 67%, Bristol 65% compared to the national average of 65%), however the
region shows underperformance for disadvantage pupils (Bristol and South
Gloucestershire 46% compared to the national average of 47%, whilst B&NES falls to
41%). The spread of outcomes by school is considerable (0-96% RWM), with pockets of
lower performance identified in South and East Bristol (lower than 50% RWM), alongside
stronger performance in North Bristol (see below):

In terms of educational progress made by students, the performance gap begins to grow
by the end of secondary school (Key Stage 4) with all regions below zero on the
government’s Progress 8 indicator. The gap to the performance of disadvantaged students
also grows with all authorities below the national average, ranging from -0.48 to -0.79, so
disadvantaged students are underperforming by over half a grade per subject compared
to their peers. There is considerable variation in performance by school locations, with
higher performance seen in central Bristol and Bath (P8 above 0.5) and underperformance
seen in the South Bristol, East Bristol and some rural areas (with P8 of below -0.5).
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Attainment at Key Stage 4 follows a similar pattern, with Bristol and South Gloucestershire
significantly behind national benchmarks in the government’s Attainment 8 indicator (44.7
and 44.8 compared to 46.7). This continues for students obtaining English and Maths,
where a standard pass (9-4 grade) is only obtained by 60% in South Gloucestershire and
62% in Bristol (compared to 65% nationally). Similarly both authorities are 5% behind
national benchmarks for students obtaining a strong pass (9-5 grade) with only 39%
achieving this outcome. The spread of attainment performance follows the pattern of
progress (pockets of underperformance in South and East Bristol), with a significant range
(9-4 grades ranging from 90% to 16%). Only 34% of WECA mainstream secondary schools
achieved the national benchmark for Grades 9-5 passes in English and Maths (and only
28% of Bristol and South Gloucestershire schools).

Across WECA 10.6% of 16 and 17 year olds were Not in Education, Employment of
Training (NEET), with higher than average levels seen in in Bristol (15%) and North
Somerset (7%). NEET levels were significantly higher for young people with Special
Educational Needs or Disabilities (SEND) in Bristol (16.7%) and B&NES (8.3%).
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Skills Demand
The Digital Skills Pack looks at the Digital Sector (businesses in the information and
communications industry) and Digital Jobs (jobs primarily requiring digital skills and
responsibilities) separately, as defined in their respective sections. It also looks at Digital
Pathways, highlighting key skills in different occupational pathways in digital jobs. Some
high-level key points from each section are included below:
•
•

•

•
•

In 2019, the West of England region had 22,200 jobs in the Digital Sector. This is
7% above the national average.
The Digital Sector grew at a slower rate in the region than nationally, with 13.8%
growth in the region between 2010 and 2019 (in terms of number of jobs) compared
to 35.9% at a national level.
In 2019, the average wage in the digital industry in the West of England was £38.7k,
17.8% lower than the industry national average salary of £46.9k. This is 46% higher
than the region’s average salary of £26.4k.
Males made up 75.5% of the workforce in the Digital Sector.
Digital jobs were predominantly held by males, at 83.3% of jobs in 2016. • The sector
with the most individuals working in jobs classed by this methodology as ‘Digital
jobs’ was the Information and communication sector (13,838). Digital jobs make up
49.2% of jobs in this sector. Significant numbers of jobs were seen in other sectors.
10 other sectors had over 1000 digital jobs in the West of England in 2019.

Five digital pathways are analysed in this report, all of which require different skillsets,
although there is significant cross over between the pathways (see Digital Pathways
section). Eight specific skills are cited as required in more than 10% of digital job
postings. These include:
•
•
•
•
•
•
•
•

Agile Methodology
JavaScript
Python (Programming Language)
SQL (Programming Language)
Software Engineering
Amazon Web Services
Software Development (Generic)
C# (Programming Language)

Link: https://www.westofengland-ca.gov.uk/wp-content/uploads/2021/03/Digital-SkillsPack.pdf
Business West have produced a series of sector skills statements based on available
local evidence. This was last produced for 2019 and is available in this link:
https://www.businesswest.co.uk/grow/skills/local-sector-skills-statements
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